Title: Research Manager

Reports to: VP of National Strategy

Department: Research

Status: Full-time, Exempt

About Us:
Grounded Solutions Network is a national nonprofit dedicated to shaping communities to be
equitable, inclusive, and filled with opportunity for all. Where we live matters. It determines
what opportunities we have and how our kids grow up. Everyone should be able to live in a
place that offers opportunity: access to jobs, parks, public transit, quality schools and stable
homes. Strong and inclusive communities provide the foundation that people and families need
to thrive, both in the present and for future generations.
As a national membership organization, we support nonprofit and government practitioners,
community resident leaders, advocates, elected officials, and other housing professionals with
the tools and knowledge they need for success. We promote the creation and preservation of
quality housing that remains affordable for generations. Our work specifically targets creating
and expanding housing with lasting affordability, using a racial equity lens.
Grounded Solutions Network is committed to fostering an organizational culture rooted in
critical thinking and consciousness about race and class. We seek candidates who are dedicated
to achieving racial equity as both a process and outcome. We are committed to building a staff
team that is as racially and culturally diverse as the communities that we serve. All qualified
applicants will receive consideration for employment without regard to race, color, religion,
gender, gender identity or expression, sexual orientation, national origin, genetics, disability,
age, or veteran status.
About the Position:
We are seeking a highly driven Research Manager to design and implement Grounded Solutions
Network’s research program, including documenting the prevalence and performance of
Community Land Trusts, shared equity homeownership programs, and inclusionary housing
policies as well as advancing evidence-based practice by the field. Grounded Solutions pursues
applied research that supports our goal to produce and preserve 1 million homes with lasting
affordability over the next 10 years in a racially equitable way. The Manager will oversee all
aspects of our research program, including prioritizing research needs, designing and leading
initiatives, establishing and maintaining relationships with outside research institutions, and
helping disseminate research results to diverse audiences.

The Research Manager reports to the Vice President of National Strategy and works closely with
staff to support programmatic work and ensure that research work products are aligned with
the needs of the field. Examples of recent reports are available through the Grounded Solutions
Resource Library and Lincoln Institute.
Key Tasks & Responsibilities:
1. Develop Strategy and Advance Thought Leadership (35%)
• Establish research priorities and workplans in consultation with the VP of National
Strategy and informed by key stakeholders.
• Raise the profile of the shared equity field and Grounded Solutions Network through
publications, presentations, and media coverage.
• Translate research for staff and practitioners to use in fundraising, advocacy, training,
technical resources, and communications.
• Provide support and mentorship to students, other researchers, and national partners
to vet data requests and align external research to our priorities, as well as cultivate
future leaders in the field and a growing number of diverse researchers and institutions
producing work or highlighting our field.
• Help to cultivate opportunities to support the long-term sustainability of the research
program and contribute to fundraising related to research activities.
2. Manage Research Projects (60%)
• Conduct or manage large research projects and ongoing data collection.
• Working with the technology team, ensure accuracy, reliability, credibility, and integrity
of research data for future research projects (including the ongoing development and
maintenance of the National HomeKeeper Data Hub).
• Conduct database cleaning and management and contribute to data visualization.
• Provide databases and analysis to other GSN departments to advance their work, such
as market analysis, needs assessments/housing trends, pulling data for national policy
or member services, and mapping data (preferred but not required).
• Author reports, publications, and derivative articles and resources.
3. Be a Good Grounded Solutions Team Member (5%)
• Participate in team meetings, strategic planning initiatives, and related projects to
effectively collaborate with other departments.
Qualifications for Entry into this Position
Grounded Solutions believes that our team should reflect, respect, and understand the diversity
of backgrounds, identities, and experiences of the communities that we serve. We strongly
encourage people of color, people of all gender identities, people with disabilities, and LGBTQ+
candidates to apply. Not sure if you meet all of the qualifications below? That is okay; if you are
truly excited by this position, we encourage you to apply anyway! Studies have shown that men

apply for jobs when they only meet 60% of the qualifications, but women only apply if they
meet 100% of them.
Knowledge, skills and abilities
• 6+ years of experience conducting applied empirical research or project management,
including 2+ years of experience managing research projects or managing data and
database systems with oversight of consultant researchers or graduate students.
• Strong track record of empirical publications and presentations.
• Master’s Degree in social science field (e.g. Urban Studies, Public Policy, Geography, Urban
Planning, Real Estate, Community Development).
• Commitment to racial equity and interest in advancing racial justice through housing.
• Knowledge of shared equity homeownership programs, inclusionary housing programs, or
affordable housing and community development policies or programs.
• Ability to think strategically, big-picture and long-term, about research as a means of
informing policy and practice and advancing the mission and work of the organization.
• Highly organized, detail-oriented, and efficient systematic thinker who will be proactive,
productive, and strategic working alone and in diverse groups.
• Ability to multi-task, prioritize, stay organized, and effectively project manage and
coordinate with internal staff and external partners or stakeholders to advance multiple
projects.
• Solid qualitative or quantitative empirical skills ranging from literature reviews to research
design, methods, data cleaning and management, descriptive statistics, survey and
interview design. Mapping skills and data visualization a plus (e.g. Tableau, ArcGIS/ESRI).
• Strong written and oral communication skills and data visualization skills, including the
ability to author rigorous empirical reports/articles and translate complex research into
accessible, shorter articles, presentations or graphics for various audiences.
• Familiarity with public data sources relevant to real estate and housing finance (e.g. US.
Census, ACS, HMDA)
• Ability to identify and cultivate funding opportunities and author proposals
• Proficiency in MS Office suite of applications (advanced Excel skills required)
• Tech-positive attitude and willingness to learn and adopt multiple technologies to support
our work. Familiarity with Zoom, Dropbox, Asana, Salesforce, and Microsoft Teams a plus.
Travel required
Approximately 2-4 trips per year of domestic out-of-state, as needed, to attend conferences,
regional convenings, and company meetings.
Location
Remote, flexible location. Grounded Solutions Network has two primary office locations in
Oakland, CA and Washington, DC, with additional staff working from home or co-working
spaces throughout the contiguous 48 states. Candidates must have direct local access to a
major airport. All staff are expected to demonstrate the ability to work remotely while

maintaining high levels of efficiency and productivity and communicating effectively with their
direct supervisor and colleagues.
Starting Salary Range
$80k to 95k annually, commensurate with experience
COVID-19 Requirements
GSN’s mandatory vaccine guidelines require all employees to be fully vaccinated by their start
date. At this time, GSN defines “fully vaccinated” to mean that two weeks have passed since a
second dose of the 2-dose series for the Pfizer or Moderna vaccines, or a single dose of the
Johnson & Johnson vaccine. A current employee or applicant (i) who has a disability or
qualifying medical condition that contraindicates a COVID-19 vaccination, (ii) whose sincerely
held religious belief, observance or practice conflicts with the vaccination requirement, or (iii)
who qualifies for an exemption under applicable state or local law may request an exemption
from this vaccination policy.
Join our team and build your career with us! We offer:
• Supportive, stimulating, and collaborative environment with passionate colleagues
dedicated to building community and equity.
• Opportunities for professional growth and development.
• Competitive, comprehensive benefits package including health, dental, matching 401k,
and paid time off.
How to Apply:
Please submit, as 1 document (PDF or word), a cover letter (highlighting qualifications, skills,
interest in the position, and salary requirements), a resume, and an empirical writing sample
here (e.g. journal article, literature review, research article or report): APPLY HERE: Research
Manager Interviews will be conducted on a rolling basis.

